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2. Map to ttkiss up the foCMl Agenda* Mr* TSoxssblh Bml areafiutcd to tba 
Council that rwnelnlng portion of the proposal CIA legislation that bad to do 
with acc e l er ated retirement. Tba pertinent papers were distributed (attached 
barato). toe proposal Inclu ded* basically * one and a bait yours' credit toward 
xvtimMBt tor each year of ©service overseas at a non-headship post and two years* 
orodlt for cad i year at a h a rd s hip post* V olu n t ary retirsssaat would be subject 
to tbs approval of tba Director after tba iMlfi&ial pasted age JO lad had 
80 pairs total Qnvarnmsnt service. With respect to "involuntary retiraseat" it 
ho ram cl ea r daring the discussion that xwtlxeseut per m could not be in- 
woduntary. A parson who was luvoCtuntarlly mmsoXtA tm- reasons other than ”focr 
cause on aharges of niscondact or delinquency 1 ’ Cat say age after 25 years of 
seralee or at age 50 after 20 years of service) would be eligible to const in 
his annuity whatever "accelerated" exedit he bad accrued* according to the basic 
f waul s of one and a half years for non-hardship overseas duty two years for 
hardship duty* In other words* if the Individual is entitled to a sss- retirsacat 
a nn u it y when he is Involuntarily asperated* including such r easons as inefficiency* 
ywdn ction-ln-force* abol 1 afaing of the job* etc** he would be entitled also to 
cmdlt for bis oversees service* The C o un c il recognised* m the submitted 
samples Shewed* that credit of 2 for 1 at a hardship post raised the retire- 
went enm ity to signi fic a n tly high figures* Xt agreed* however* that we should 
atteapt to achieve this benefit* . Inspector General stated that be • mag working 
an a list of proposed hardship posts and would circulate the list it was 
couplets. 

* 

25X1 A 3* toe Co uncil discussed the propo sed Regulation "Assiganaufea*" 

(Xtan 3 on tbs Agenda) had b#sn prepared as & statement of basic ■Bvirsoaossai 

Policy. She C o unci l agreed that it would be p refer able for ^his policy to be 
Issued over toe Director's, signature as an aU-enployaa notice rather tfam as & 
regulation and directed that the Matter be referred back to tba Council in that 
font* 

**tof Council reviewed toe dreuastanees of toe publication of Regulation 

25XtA "Career Warning for Individuals" and directed that it be republished 

In to® tom originally approved by toe Council* 


5* toe Ad Roe Caunittee on foreign language Developnont net with toe Council 
(Xtan 4 on the Agenda)* Xt was agreed to refer beck to the Ad ***** Conulttee the 
poiats raised by the W/F and toe Director of Training with instructions to report 
back to the Council at its next nesting on 15 Hoveuher, if possible* 
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SUBJECT: Minutes of 3^th Meeting of CIA Career Council 


6 « 9m Council discu ss e d the problem of ocwopSIskUm: and pblloatioai at 
r e g ul a tions on which the Council bed taken wtlca< It was agreed that in the 
f^tan with respe c t to all . rp>a affecting personnel- policy that when 

toe draft tod been prepared by either toe Office of Training or toe Off lee of 
Bbraarmel it would be circulated to aaehers of toe Council sufficiently in 
advance of the meeting at which it would be acted upon so that toe Connell 
might taka final action with the necessity for editorial or other revisions 
being made prior to publication. It would be toe responsibility of toe 
Executive Secretary to determine from toe aetoro of Council hc^w t ime 
they and t heir eteffe ne ede d for further study. This would determine toe date 
when It would be place d on toe Agenda of toe Council, it was fur ther agree! that 
after toe Cou nc il tod ta ken action, toe proposed regulation would lie open until 
toe dos e of business toe following Tuesday (i.a. . three working days * F riday . 
Monday, and Tuesday) before it would be sent to the printer. J£ no member of 
toe Council tod requested an extension of time beyond toe dose of business 
Tuesday the regulation would be printed as agreed at toe previous meeting of 
toe Council. 


7* The Co u ncil briefly discussed auoe toe txcobXem of setting word 

to all employees of the dewdnpaents in toe Career Service Pro gram. It*was 
re nn g nlited that such tad b een ecruspllehed in the past three years but that 
there «• still much difficulty in getting toe story to all working lev els in 
toe Agency. The Executive Secretary was instructed to present a program for 
review by toe Council at its meeting on 29 Boveabar 1956 . 


8 . The Cornell discussed toe problem of persons with SA service 
design ations on toe T/0 of the Mneetor's Office and re ferr ed the mtter to toe 
Executive Secretary for preparation of a solution. /"The Deputy Director 
(tapport) sbbeeqpwntly d ec ided to assume this responsibility^ 


The C o u ncil adj cursed at 9:20 P.M. to meet next on 15 Sovesher and 


25X1 A9a 


lave Secretary 
CIA Career Council 


Rropoeed CXA Le g is l a tion on Accelerated Retirement 
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